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Objectives 

Overview of post 16 curriculum change:

A Levels

T levels

Apprenticeships 

Applied General 



In future, young people will be able to make a clear choice after GCSE -
whether to pursue an academic or technical/vocational path

T Levels
Classroom-based course 

delivered over 2 years by an 
FE provider (80% in college 
and around 20% on the job)

Apprenticeships
Work-based training for a 
minimum of 12 months 

(80% on the job and 20% off 
the job with an FE provider)

Purpose: To prepare students for entry into skilled 
employment (including higher level 
apprenticeships), either immediately or after higher 
levels of technical education.

Both T Levels and apprenticeships are based on the 
same occupational standards, developed by 
employers working with the Institute for 
Apprenticeships and Technical Education. 

Academic Technical

Purpose: To prepare students for 
higher education

We are currently undertaking a review 
of other post-GCSE qualifications and 
will only retain those of high quality 
and with a distinct purpose.  

A Levels
Subject-based qualifications delivered 

over 2 years by school sixth-form, 
sixth-form colleges and FE colleges 

(100% classroom based)

How T Levels fit with other post-16 choices

3



A Levels 

The main features of the new qualifications are:
• Assessment will be mainly by exam, with other types of assessment 

used only where they are needed to test essential skills.
• AS and A levels will be assessed at the end of the course. AS 

assessments will typically take place after 1 year’s study and A 
levels after 2. The courses will no longer be divided into modules 
and there will be no exams in January.

• AS and A levels will be decoupled – this means that AS results will 
no longer count towards an A level, in the way they do now.

• AS levels can be designed by exam boards to be taught alongside 
the first year of A levels.

• The content for the new A levels has been reviewed and updated. 
Universities played a greater role in this for the new qualifications 
than they did previously.



Sainsbury Review 

• Sainsbury review conducted in 2015/16

• Skills plan released in 2016

• T Levels – 2020

• 15 routes – sector groups established to write the 
qualifications

• Extended Work experience - an embedded aspect 

• Pilots and Capacity Building funding in place for 
colleges since 2017



Background on T-levels
’Sainsbury Review’ - Report of the Independent Panel on Technical 
Education, April 2016

• “A coherent technical education option which develops the technical knowledge and skills 
required to enter skilled employment, which leads from levels 2/3 to levels 4/5 and beyond, 
and which is highly valued because it works in the marketplace.”

• “A common framework of 15 routes is established which encompasses all employment-based 
and college-based technical education at levels 2 to 5.”

• “The 15 technical education routes provide training for skilled occupations where there is a 
substantial requirement for technical knowledge and practical skills. We are clear that 
occupations which require little or no technical knowledge and skill fall outside the scope of 
technical education.”



Background on T-levels
Post-16 Skills Plan, July 2016
• “We accept and will implement all of the Sainsbury panel’s proposals, unequivocally where that 

is possible within current budget constraints.” 

Budget, March 2017
• £500m promised for T-levels

Implementation

• Phased in between 2018 and 2022

• 900 hours of teaching a year

• 1-3 month quality work placement on the college-based mode of learning

Another example (along with 
Apprenticeship levy) of putting 

employers in the driving seat of the 
skills agenda.



Background on T-levels
The DfE have been speaking with colleges and LEPs to find out their 
thoughts:
• LEPs see T-level switchover as great chance to support providers 

and ensure alignment with local labour market

• Colleges largely looking to deliver all 15 Routes to maintain broad 
offer

• BIG concern over the implications of the work placement 
requirement across the board 
https://www.economicmodelling.co.uk/webinars/ - click on past webinars



T Level Industry Placement
Approximately 315-420 hours

• Undertaken with an external employer

• Minimum of 45 days 

• Students develop technical skills and apply 

their knowledge in a workplace 

environment

• Provider should pay for/contribute to travel 

and subsistence costs, if not covered by 

the employer

• Employers not expected to pay students

Core content
20% - 50% of the total TQ time

• Knowledge and understanding of the concepts, 

theories and principles relevant to the T Level and the 

broader industry
• Core skills relevant to the T Level

• Assessed through an external examination and a 

substantial industry placement project

Maths and English 

requirements
• Students are expected to achieve 

a level 2 in maths and English. 

This can be achieved through 

GCSEs (grade 4 and above) or 

level 2 Functional Skills (pass)

• T Level panels are free to set 

higher maths and English 

requirements, where necessary

Other requirements 

set by T Level 

panels
• Occupation-specific 

requirements included, 

where possible, if they 

are essential for skilled 

employment e.g. licence 

to practice qualification or 

professional registration

How a T Level course works
1800 hours over two years (with flexibility).

Outline content set by T Level panels and approved by Institute for Apprenticeships amd Technical Education

Technical Qualification (TQ)
Approximately 900-1400 hours

Specialist content (min. 1 per TQ)
50% - 80% of the total TQ time

• Knowledge, skills and behaviours required to achieve 

the level of competence in an occupational specialism 

needed to enter skilled employment

• Maths, English and digital skills integrated where they 

are necessary to achieve competence

• Assessed through rigorous practical assignments 
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Rollout of T Levels from 2020 onwards

Agriculture, 
Environmental and 

Animal Care

Business and 
Administrative

Catering and 
Hospitality

Construction Creative and 
Design 

Digital

Animal Care and 
Management

Agriculture, Land 
Management 

and Production

Human 
Resources

Management and 
Administration

Catering

Onsite 
Construction

Building Services 
Engineering

Design, Surveying 
and Planning

Media, Broadcast 
and Production

Craft and Design

Cultural Heritage and 
Visitor Attractions

T Levels for 2020 delivery
T Levels for 2021 delivery
T Levels for delivery in 2022 or 2023 tbc

Education and 
Childcare

Engineering and 
Manufacturing

Hair and Beauty Health and 
Science

Legal, Finance 
and Accounting

Digital Support 
and Services

Digital 
Business Services

Digital Production, 
Design and 

Development

Education

Maintenance, Installation 
and Repair

Manufacturing 
and Process

Design, Development
and Control

Hair, Beauty and 
Aesthetics

Science

Healthcare Science

Health Accountancy

Financial

Legal



Industry Placements 

• 315 Hours or 45 days

• Flexible attendance mode

• Aim for employment or apprenticeship with 
employer as  a positive destination

• Currently funding for students to travel and 
resources 

• Employer funding available for resources    



Benefits of 
Industry 

Placements

Bring in imaginative 
and new ideas 

Build the capacity of 
your business and 
develop the skills 

you need

Gain extra resources for 
day-to-day projects

Give your staff the 
opportunity to upskill 

in coaching and 
mentoring

Build a more diverse 
and creative workforce  

Develop a cost-effective 
recruitment pipeline of 

talent for entry-level 
jobs 

Provide a positive 
experience for a local 

young person

Attract motivated young 
people to your business

12



Apprenticeships 

• Frameworks becoming Standards

• Written by Trailblazers by sector represented by 
Employers 

• End Point Assessment – different for every sector, 
some have qualifications attached, some do not

• Government target of 3 million starts by 2020 –
currently 321,200



Applied Generals 

Currently under review to look at the future availability of qualifications, funding only 
those that are high quality, have a distinct purpose, are truly necessary and support 
progression to successful outcomes.

•Purpose: qualifications must deliver on their intended outcomes and have a 
necessity, meeting a defined educational or skills need in the system.

•Progression: qualifications must offer a clear line of sight to higher levels of study, 
technical excellence or high quality employment and have successful outcomes.  The 
knowledge and skills assessed should be in demand.

•Quality: to be good quality, the content, design, structure, form of assessment and 
size of the qualification must align with and support the qualification’s purpose, be 
relevant and current.



Applied Generals

The government expects, as a result of the review, that there will be far fewer 
qualifications at Levels 3 and below approved for funding post-16 than is the case at 
present. This is particularly the case where a qualification at Level 3 overlaps with a T 
Level or A Level; making T Levels and A Levels the options of choice for students 
undertaking Level 3 classroom-based education is the clearly stated aim.

Qualifications in the scope of the review include Entry Level, Level 1, Level 2 and Level 
3 that are approved for funding for providers in England for their students aged 16 and 
over. Changes are not proposed to GCSEs, AS Levels and A Levels, T Levels, English and 
maths Functional Skills qualifications (Level 2 and below) or the new basic digital skills 
qualifications.  The DfE does not believe there is a strong case for change at this stage 
for pre-16 Technical Awards.

The consultation in two stages will also consider:
What the implications might be for a ‘transition framework’ for students not ready to 
start Level 3 qualifications at age 16
How any proposals may affect disadvantaged or specific groups



SCG Curriculum Offer 

• A broad offer of both Academic and 
Vocational/Technical 

• Meeting the needs of  Young People, Adults 
and Employers locally

• Allowing entry to University, Degree 
Apprenticeships, Apprenticeships and 
Employment 



Catherinea@shrewbsury.ac.uk
www.scg
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